To: Fogg v. Garland Class Members

From: Sanford Heisler Sharp
Date: June 11, 2021
Re: Upcoming Washington Post Interviews

As you know, we are working with Hannah Knowles, a general assignment reporter at The
Washington Post, on a story about Fogg v. Garland. She has agreed to interview you. Below is a
summary of key themes, a sample story from the Washington Post which should give you some
idea of how Ms. Knowles might ultimately include your story, and a short biography of Ms.
Knowles.

Key Themes

» Itis deeply disappointing that the oldest and most storied federal law enforcement agency
has refused to acknowledge or resolve these allegations of racism, despite the contributions
and sacrifices of countless Black Deputy Marshals and DEOs.

* Race discrimination is not limited to any particular district or office
* Race discrimination is not limited to any one particular vacancy.
* Race discrimination is not limited to any particular time period or Administration.

* Race discrimination has had a severe impact on class members.

Sample Story

The below Washington Post story about the Moore v. Secretary of the Department of
Homeland Security class litigation provides a sample for you to consider as you prepare. There is
no guarantee that Ms. Knowles’ ultimate story here will be as favorable, but it provides a good
example of how class members’ stories can provide powerful evidence of discrimination.

Retired Secret Service agent pleads for day in

court for African American agents
By Carol D. Leonnig

March 7, 2016 at 10:15 p.m. EST



After 16 years watching less--experienced white agents zoom past him on the promotion
ladder at the Secret Service, straight-laced Ray Moore grew so fed up in 2000 that he led a group
of fellow black agents in filing a lawsuit that claimed a pattern of racial -discrimination.

Sixteen years later, Moore, 57, is ready to retire — and has yet to have his day in court.
This week, he is pleading with the federal judge overseeing the case to grant a hearing to more than
120 of his fellow black agents and force the service to revamp its promotion system.

“Dr. King would often say, ‘Justice Delayed is Justice Denied,” and I fully understand his
sentiment,” Moore said in a letter to U.S. District Chief Judge Richard Roberts. “On the occasion
of my retirement, [ ask that you please allow this case to move to trial, so that the Secret Service
will be held accountable to the justice system, if not to me as an active Secret Service Agent.”

Moore, who was rated among the top 20 supervisory agents when he accused the service of
institutional racism, told the judge he was repeatedly warned that the agency would simply try to
“wait him out.”

From his home in Atlanta, Moore acknowledged that the agency has now succeeded in
outlasting him, but argued that other black agents shouldn’t have to wait any longer.

“I want to see justice for the almost 120 class members who have been discriminated against
by the Secret Service and the generations of other Agents who are now walking in our shoes,”
Moore told The Washington Post in an email. “We filed this lawsuit 16 years ago to make the
Agency live up to its ideals. That goal is not yet fulfilled. The Secret Service’s stall tactics and
delays in our justice system have prevented the Secret Service from being held accountable.

It is well past time that a jury hear our case.”

As part of the long-running class action case in the District’s federal court, Moore and other
agents have testified about discrimination. Moore said he knows the service doesn’t want to hear
its “dark secrets” shared in open court but predicted that any jury would demand agency reform
after hearing his testimony about how the system unfairly denied better pay and plum assignments
to deserving black agents.

“We will prevail,” he said. “Many of the dark secrets of the Secret Service will come out
during trial, including e-mails with racist, offensive jokes being sent by Secret Service leaders,
evidence of a noose being hung for black Agents to see, and story after story of agents who were
denied promotions, despite impeccable qualifications to serve, because of their race.”

A Secret Service spokesman did not respond to requests for comment. The service has said
that African Americans are promoted at a faster rate than their white counterparts. In 2008, Secret



Service officials told ABC News that the aggrieved black agents were trying to embarrass the
agency at a time when voters were in the process of electing the nation’s first black president.

The black agents’ stories all tread a similar track. New black agents who joined the service
were hired at lower ranks and pay than white agents with comparable -experience.

Black agents who tried to follow the agency’s golden path for promotion found mostly
disappointment, losing promotions repeatedly to white agents who had not tackled the same
assignments.

Often the most crushing blow, the black agents claim, was losing a promotion to junior
white agents they had trained.

Moore, a compact, muscular man who is careful and deliberate in his speech and
movements, is a case in point. He was ranked on his performance evaluation as the service’s
highest-scoring black agent. But in 1999 and 2000, Moore said, he was passed over during dozens
of promotion -opportunities.

He decided to file a discrimination complaint and then was joined by a second agent. Not
long after, 50 black agents showed up at his attorney’s office and revealed that they had had similar
experiences.

Several agents involved in the lawsuit have died since the papers were filed. One was Phil
Strother, the only black agent on the detail of President Lyndon B. Johnson (D). Strother described
being called “Johnson’s n——" whenever he traveled with the president.

Strother said agency racism was overt in the early part of his career starting in 1965, when
a supervisor complained to him about having to go to a “n—— school” to recruit black agents. Later,
Strother said, discrimination came in the form of the cold shoulder. While he received some of the
agency’s highest performance ratings, he said his pay remained at the GS-14 grade for his final 12
years on the job.

“The ‘Secret Service family’ is a term I heard a lot, but it’s a term I have only heard come
from white agents,” Strother told The Post in 2001. “I question whether the system ever intended
for minorities to be part of this family they are always talking about.”

In the most recent pleadings in the case, in September 2015, the black agents’ attorneys at
Relman, Dane & Colfax asked the judge for a status conference to discuss a possible date for trial.
Justice Department lawyers representing the Secret Service opposed this request, arguing that
discussing a trial date was “premature.” Hannah Knowles Biography




As mentioned, Hannah Knowles is a general assignment reporter at the Washington Post.
She is a Stanford alumni and was the editor-in-chief at the Stanford Daily Newspaper. She is based
in San Jose, California.

Ms. Knowles’ has written many articles regarding race, law enforcement, and the legal
system. For example, she has written stories about black officers being insulted,
discriminated, against, and singled out for their work; critical race theory; and police
departments firing racist officers. Ms. Knowles was also one of the reporters assigned to
follow the Derek Chauvin trial. CLICK > BACK TO WASHINGTON POST ARTICLE
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